
Olympia Medical Center 

violates federal labor law 

SEIU caught in collusion with employer 
 

In one of the most outrageous acts yet of SEIU-Employer collusion, Olympia Medical Center gave “written last 

and final warnings” to every single shop steward for participating in union activity. 

How do we know? Because SEIU staff, Rahul Vashney, met with the new Human Resource director, Keli 

Garcia, and asked her to write up shop stewards who participate in union activity. As a matter of fact, Garcia 

even “CC’ed” the write up to Vashney. When was the last time an HR director copied the union rep on a 

write-up for participating in union activity? Will SEIU now defend the shop stewards who were written up? 

This shows how SEIU is working with employers, directly against the members. It's not just a violation of just 

cause, stewards' rights, and our freedom of speech. It's a direct violation of federal labor law, which protects 

every member's right to participate in union activity and express their opinion about the union. 

 

 

 

 

 

"This is unreal. For two years, we've talked openly about our struggle for 

democracy in SEIU, and have posted leaflets on all the same issues. 

We've worn "hands off our union" stickers and circulated petitions and 

more. It's our legal right to have an opinion on our union! But now, SEIU's 

told management to write us up. I think SEIU has promised Olympia a 

sweetheart deal in our next contract and they want to get rid of anyone 

who would put up a fight." 

 —Wendy Berg, Admitting Rep, Olympia Medical Center 

When you take one of us on… You take all of us on! 

 Get the latest flyers and updates 
 at www.nuhw.org 

Support workers at Olympia! 

Call Olympia CEO John Calderon at 323-932-5200 or 818-422-6289 (cell).  
 

Tell him "Hands off our stewards! Stop breaking the law!" 

2009-03-02.td 


