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NUHW is the solution.

Lower dues. Higher standards. Elected leaders we know and trust.
Learn more at www.NUHW.org.
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SEIU agrees to concessions in 

agreement with Oakland

(a 10% wage cut!)

Los Angeles TimesJuly 1, 2009Schwarzenegger orders third  furlough day, proposes new cuts (a 14% wage reduction!)

SEIU says it has the strength to protect wages and benefits. Really?

That’s what SEIU said in Fresno.

On July 1, Fresno County slashed homecare workers 
wages from $10.25 to $9.50 an hour. SEIU might have 
been able to stop the cut if they’d been paying more 
attention to representing members.

That’s what SEIU said in San Francisco.

Nursing home workers at Laguna Honda are now are 
facing wage cuts of $6 per hour—$13,000 a year—
after SEIU failed to respond to three requests by the 
City and County to bargain over a job reclassification. 

Can you afford a 10 or 14% wage cut while SEIU officials keep snoozing?

More than 100,000 SEIU members have petitioned to join the National Union of 
Healthcare Workers. NUHW fights for better wages and benefits instead of making 
sellout deals with employers and politicians. NUHW’s leaders have a track record 
of beating back concessions and winning the best healthcare contracts in the na-
tion. And because NUHW doesn’t send 25 percent of members’ dues to officials in 
Washington, D.C. like SEIU does, NUHW dues are 25 percent lower. 


