
Compare for yourself what former UHW leaders (Now NUHW leaders) won at our sister hospital 
Marina in 2007 to what SEIU-UHW Trustees got for us. 

We are both going into bargaining now, but we are starting way behind Marina and other area 
hospitals. Check it out: 

 The average difference in starting pay in the classifications below is 
$6.45 per hour and over $13,000 per year for full-time work. 

   The average difference at the 10 year scale is 
$6.70/hr which is almost $14,000 per year

For a copy of the entire 2009 Centinela and Marina wage scales contact NUHW Organizing 
Committee members 

Toni Rangel, Pharmacy Tech, Moises Lopez, Engineer or Michael Fennison, Respiratory Therapist or call 866-968-6849. 

Classification
Oct 2009

CHMC
New Hire Rate

Feb 2009

Marina
Start Wage

Difference 
per Hour

Oct 2009

CHMC
10 Year

Feb 2009

Marina
10 Year Rate

Difference
per Hour

Lab Assistant I $12.43 $18.16 $ 5.73 $ 14.57 $ 20.45 $ 5.88
CNA/Nurse Assistant $ 11.12 $ 15.73 $ 4.61 $ 13.00 $ 17.71 $ 4.71

CS Tech $ 10.33 $ 17.38 $ 7.05 $ 12.16 $ 18.46 $ 6.30
EMT $ 16.41 $ 23.44 $ 7.03 $ 19.14 $ 26.40 $ 7.26

HIM Tech $ 11.12 $ 17.08 $ 5.96 $ 13.12 $ 19.24 $ 6.12
Imaging Tech I $ 25.65 $ 29.12 $ 3.47 $ 28.50 $ 32.79 $ 4.29

LVN $ 17.10 $ 22.74 $ 5.64 $ 19.50 $ 25.61 $ 6.11
Monitor Tech $ 11.31 $ 17.05 $ 5.74 $ 13.42 $ 19.20 $ 5.78

MRI Tech $ 29.95 $ 40.58 $ 10.63 $ 33.72 $ 45.70 $ 11.98
Pharmacy Tech $ 13.34 $ 20.70 $ 7.36 $ 15.62 $ 23.31 $ 7.69

Respiratory Therapist $ 23.33 $ 33.37 $ 10.04 $ 27.00 $ 37.58 $ 10.58
Registration Assoc. $ 11.75 $ 18.01 $ 6.26 $ 13.92 $ 20.29 $ 6.37

Engineer/Maint. Mech. $ 18.47 $ 21.91 $ 3.44 $ 21.51 $ 24.67 $ 3.16
Transporter $ 11.32 $ 17.08 $ 5.76 $ 13.43 $ 19.24 $ 5.81

Ultrasound Tech $ 28.83 $ 38.82 $ 9.99 $ 32.99 $ 43.71 $ 10.72
Unit Secretary $ 11.45 $ 18.01 $ 6.56 $ 13.44 $ 20.29 $ 6.85

OR/Surgical Tech $ 18.50 $ 22.88 $ 4.38 $ 21.50 $ 25.77 $ 4.27

That’s 

right, the gap 

gets bigger

 over time!

Compare 2009 Across the Board Wage Increase

Marina 
4% minimum and 12% maximum 

increase in February, 2009 

Centinela
3% minimum and 7% maximum 

increase in June, 2009.

Centinela Wages Far 
Behind Area Hospitals

The $13,000 Per Year Difference


