We’'ll keep all our promised raises and
benefits when we change unions.

It’s the law.

National Labor Relations Board decision
More Truck Lines, Inc., October 1, 2001,
Cases 31-CA-23883 and 31-RC-7554

“It is settled law that when employees are represented by a
labor organization their employer may not make unilateral
changes in their terms and conditions of employment,

such as their wages. See NLRB v. Katz, 369 U.S. 736, 747
(1962). This duty to maintain the status quo imposes an
obligation upon the employer not only to maintain what he
has already given his employees, but also to “implement
benefits which have become conditions of employment by
virtue of prior commitment or practice.”

“The judge found that the Respondent violated Section 8(a)
(1) of the Act by informing employees in May 1999 that,
if the Teamsters became the certified representative of the
employees, then an existing collective-bargaining agreement
between the Respondent and the Brotherhood (the
Brotherhood Agreement) would be “null and void,” thereby
“freezing” employees’ wage levels and denying them certain
annual wage increases contained in that agreement.”

“In agreement with the judge, we are convinced that the
Board in RCA Del Caribe only intended the phrase “null
and void” to mean that a successful intervening union
must be afforded an opportunity to negotiate a new
contract, rather than be saddled with the one entered into by
the defeated incumbent.”
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The employer must keep
everything the same while we
negotiate for improvements.
The only things that change:
We don’t pay dues, and we
can’t take grievances to
arbitration until we’ve ratified
our new contract.

The National Labor Relations
Board has ruled it is illegal
to threaten workers that our
wages and benefits will be
frozen.

“Null and void™ just means
we get to negotiate for
improvements—we’re not
locked in to the contract we
had before.

Vote for Unity, Democracy, and Integrity in
our union at Kaiser—Vote NUHW.

Visit NUHW.org/Kaiser or call (866) 968-NUHW
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