
SEIU-UHW Admits Its Threats 
Against SFMC Workers are Illegal

NUHW Supporters Win Unfair Labor Practice Charge,
SEIU-UHW Signs Settlement

What does this settlement mean?
SEIU-UHW cannot interfere with our rights to 
organize with NUHW.  In settling this charge, 
SEIU-UHW admitted:

It has threatened to use the boss to retaliate •	
againsts its own members 

Those threats are illegal •	

SEIU-UHW “will not threaten employees •	
that we will have  St. Francis Medical Center 
terminate them because they engage(d) in 
activities in support of the National Union 
of Healthcare Workers or any other labor 
organization.”

Any violation of these rights is an Unfair Labor 
Practice (ULP).  If an SEIU-UHW staff member 
or supporter violates this law record the event 
and contact your NUHW Organizing Committee 
Member and/or NUHW organizer.

“We don’t want to be part of a union 
that would threaten to use management to 
keep us from disagreeing with them.  What 
would happen if we disagreed about a dues increase 
or another sellout contract, would SEIU-UHW 
threaten to get us fired?

Now the federal government has made it clear 
that SEIU-UHW’s scare tactics are illegal and 
we have the right to organize with NUHW.  It’s time 
to leave SEIU-UHW and their threats behind.”

Maria Henriquez, SFMC, EVS

For more information, visit NUHW.org
or call (866) 968-NUHW.
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